g A ¢ oW st & et % affe ot P geaie Raid Annexure I
Annual Performance Appraisal Report in respect of INAS officers.

i T % Ity & fore el Preare gwiteT Rad
Performance Appraisal Report for the period from to
g |- iﬂ YﬁHT
Section | - Basic Information
TR THEY/RRATYAT ITHET ETRT ART AT

(To be filled in by the Administration Division/Establishment Section)

1. S AT &t A Rt Rute Rt st @
Name of the officer reported upon: l

2. o= Ry 3, T v I:l 4. T Py

Date of Birth: Present Grade: Present appointment:
5. e Te R Pl o arde
Date of appointment to present post: [ _I

6. 7T RS s R sRysTeTRysT Ree ot wrd l:]
Whether the officer belongs to SC/ST/OBC :

7. SR war ¥ waR i 6 ade
Date of continuous appointment in Govt. Service : S

8. T e ¥ T TEer we ot arie
Date of joining the present Establishment/Unit : I:I

9. Ruifé, gedteror ey wiow o+ @t st
Reporting, Reviewing and Accepting Authorities

= 3k v Name & Designation wrd 3raftr Period worked

Ratfér arferrit
Reporting Authority

g SRRy

Reviewing Authority

THHR oY arer s
Accepting Authority

-

0. Period of absence on leave, etc. et anferux srguRefy #t safyr

srafer Period Rt Type fewgoft Remark
s W (v Rfaffe oY) >
On Leave (specify type)
s (Rfaff ¥ Others (specify)
11. 2 uf¥veror sedww foFw suRua gy
Training Programs attended
et Egicd == Institute faar Subject
w/Date aw/Date to
from
H AR |/ TN
Signature on behalf of
i - Admn/Personnel Dept

Date :



2
WU 2 —%d i
Section Il - Self Appraisal

1. sgfeat = st femor

Brief description of duties:

SO T & Sadva Rrt st AT R g ¢ sitv d wRt R Frenfa g o <t st ander oY SRR &, T 100 weat
3 fore (Objectives of the position you hold and the tasks you are required to perform, in about 100 words)

2.(at) = & it Te/SeS vy e v st ferg fraffe R et a1 s forg PratRa feg o &t o= (oo s ar
T ) BTt EY TSI 7 TR & SR U% a1} ¥ o A gie W sroet Sueiar S |

2.A Please specify targets/objectives/goals (in quantitative or other terms) of work set for yourself or that were
set for you, eight to ten items of work in the order of priority, and your achievements against each target.

wrarseevasa TargetsiObjective/Goals Sucterat  Achievements




3

=) e Preffe e oiiv arfverem, GEmte, sty wEet % v, T wiEel, rgwiig At g% our o IR &
YT, W6 aur Yeeq A 3=y Raxfort i & wwgfRvevor & 3tdder & P T et @ AT ( 6600/~ WY 7% VS daT
AT W aret siftvRat & frg @y ) @ vt Rasor

ZB Please state briefly, the target set and the quantum of work done in regard to recording, indexing and weeding out of

files, maintenance of Guard Files, Sectional Note Book and other registers, furnishings of O&M and other returns etc
(applicable for officers drawing grade pay upto Rs 6,600).

3(en puar ww 2 # ANy Ty FRySvastat dwie 1 <@ ot TTeaed setE | afy wwat Btwfta § v aEnd et @b e
Ecudl

3A Please state, briefly, the shortfalls with reference to the targets/objectivesigoals referred to in ltem 2, Please specify
constraints, if any, in achieving the targets.

3(=) 7 B wat @1 4t Geete T Rt w1t e suwimt v € st o et abreer o @t st et |
3B Please also indicate items In which there have been significantly higher achlevements and your contribution thereto,




4, g o7 AT 43t o1 Soore oY R 3y uf¥teror wRiat & AwaE W SR BieT B a9 B
JTEIHAT HETHDE &

Please indicate specific areas in which you feel the need to upgrade your skills through training programs.

T AR & forg

For the current assignment:

3udy AT HRER & fag

For your future career

5. par aae fr wr qEadt wetve af @it s W et Ao fawolt faw o s wevsT af
& argd 31 S aw oiee T & T o afr =, ot Rl afew B A e <

5. Please state whether the annual return on immoveable property for the preceding calendar year was filed
within the brescribcd date i.e. 31* January of the year following the calendar year. If not, the date of filing the

return should be given.

T ST & xR fradiRatd foedt et €
famie : Signature of officer reported upon__

Date:



ir 5
e -3 Rutdwat wiRrerd amr geaies
Section Il Appraisal by Reporting Authority

1. @ s 5 7 s Bt AT & W Y W 2 F R T SR SN Bt & ey 7 9wt @ e §

Please state whether you agree with the responses relating to the accomplishments of the work plan and unforeseen
tasks as filled out in Section I1. If not, please furnish factual details.

2. w Referrer siftrordt g sTaaie® A & o (af R mar &) & wee St Rat vy |
Please comment on the claim (if made) of exceptional contribution by the officer reported upon.

3. Rt siftrerdt & A o @t & W 3 B eyl sweraTy ons €2 afret o gar e i 2

Has the officer reported upon met with any significant failures in respect of his work? If yes, please furish factual
details.

4. w1 3y JfreT gRT gEE @t ¥ Bhere S sravamest | e d 2
Do you agree with the skill up-gradation needs as identified by the officer?
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5. smhamﬁr/mﬁamwﬁ‘rfgéﬁmﬁ & Ry st @1 giewior, I R AAER TR ¥ SHa HH AR
Sega (Attitude of the officer towards SCIST/ weaker sections, his understanding and willingness to deal with
them)

6. Prria wrt o T (78 PR SReRt o, S e AfFa & geee T TTH TR A P S A
ST % geEe 71 1 @ FreEfiRe geeliv 10 T ST TS T I BRI Y, 1-10 quites & T W 9%
e fram ST 91y S ST BT T 40 % B

Assessment of work output (This assessment should rate the officer vis-3-vis his peers and not the general
population. Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and
10 to the best grade. Weightage to this Section will be 40%).

Rafé gieToT AT
T Eica feremry &
Reporting | Reviewing | smerm)
Authority Authority Initial of
Reviewing
Authority

i @ﬁﬁﬁﬂamﬁaﬁqﬁqﬁmﬁm*mwmﬁaﬁmwmﬂ
Accomplishment of planned work/WORK allotted as per subjects
allotted

i | - FemeTS s Quality of output

i | frecrsomers gt Analytical ability

V| srvarerems srt @ aigofay Rt w swenfi R
Accomplishment of exceptional work / unforeseen tasks performed

forta ot wge fremse stoftevor
Overall Grading on ‘Work Output’

7. efrrre Rretsaret T geate (1-10 & GHF ¥ T AT B 30% E)
Assessment of Personal Attributes (on a scale of 1-10. Weightage to this Section will be 30%)

Rutfér | greor | g
st | st AT B
Reporting | Reviewing | amegr)
Authority | Authority Initial of
Reviewing
Authority

i wrt %t sfrgfa Attitude to work

li Rreterd @1 ata Sense of responsibility

iii I W1 sgREr Maintenance of Discipline

iv witror gFrar¢ Communication skills

v <rqe 1T Leadership qualities

Vi ot 1 e 7 i e 2 e Capacity to work in team spirit

Vi | wewr T wia @ @ e Capaoity to work in time fimit

viii | T o vd =fier Inter - personal relations

e Rreteemert W g fiemae siofieser
Overall Grading on Personal Attributes
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8. yrafens e T Heuiw T (1-10 9 T = 330 9T B A 30% )

Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be 30%).

Rt GARIETOT YRR
STRrT sifermrt Ay &
Reporting Reviewing | amrrm)
Authority Authority Initial of
Reviewing
Authority

Forrfaforyent gdt atvaar & g ufre v s adt v
s Knowledge of rules/Regulations/procedures in the area
of function and ability to apply them correctly.

li fAfvag atorT 3= <t e Strategic planning ability

iii o <= %t & Decision making ability

Iv wa=g &wen_Coordination ability

\ sndfireer ot O vd Risfe s ot enrar
to motivate and develop subordinates.

BT WETAT T Fel Frerrens stoftemor
Overall Grading on ‘Functional competency’

9. g s s w Ratda siftendt  Praa v & e g Rt ad & wider & wws afia oeiRa e o sivw &
aifis wrf e Jeatew afieet of qerav Rard arsdt | Indicate whether the officer reported upon has completed
APARSs of Gr ‘A’ & ‘B’ officers working under him, in respect of the previous reporting year, within the stipulated time.

10. weafrsr

Integrity

Srfererét ot vt wR St Rogoft o
Please comment on the integrity of the officer

i) w=g ¥ W Beyond doubt

i) | <P siftrrd ot weafrer Wi wyst & gl T R W 21
Since the integrity of the officer is doubtful, a secret note is attached.

srfererdt & A # g3t R gfrge aw A Rate @t |
Not watched the officer’s work for sufficient time to form a definite
judgment but nothing adverse has been reported to me about the officer.

iil) | Frfea Pt a9t & frg wate v @@ e & ot ot T T T R




11, wfraT sifreTd ErRT STRrETE A e Ristwamt e (o 100 vt # ford) e W S SRR
SuEfRmEl, HEEyu srIGarl & WaH AT 2 903 (3) (@) we gee i & afy arfvgelt anfdrer BT 1

Pen picture by Reporting Officer. Please comment ( in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths and his attitude towards weaker sections.

12. e 3k (1-10 % 49 W) [:]

Overall grade (on a score of 1-10)

Rt arftrerh & srmR
Signature of Reporting Authority

Date:
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g 4- T W ERr weite
Section IV - Review by Reviewing Authority

1. @ 3y w3 F rfer et wer fiftsy Tqurt & wider aREET sifermrt g Ry T TeteT @ weRa E 2 T 319 T 3t
T /Siferrdt ot sreraReT SRt sty T ARG ST & Hew F By e e @ we E | T atma wideT
aﬁmﬁmﬁqwmﬁwﬂwmﬁmﬁil AT W AT A Ry T ww A s Ao
sfiferfas w¢ site wRifteat o smraRa =t |

Do you agree with the assessment made by the reporting officer with respect to the work output and the various
attributes in section 111? Do you agree with the assessment of the reporting officer in respect of extraordinary
achievements and/or significant failures of the MoS / officer reported upon?

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the
column provided for you in that section and initial your entries).

[ #fYes. [ =t No gl

2. g e e A S¥ forg = st e gag |
In case of difference of opinion details and reasons for the same may be given.

b

3. Rt sritrrdt grer vt o v sy e ey, T ®E |
Comments, if any, on the pen picture written by the Reporting Authority.

_ <

4, S AT B et o < g R o sty SuRyerRRe sy TP & Rt PreqraT T et ww
F R arftrrdt o gRemtor frare site mmatfm var @ |

Please indicate specifically whether the attitude of the Reporting Officer in assessing the performance of the
Scheduled Caste/Scheduled Tribe officer has been fair and just.

2R &
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5. W ¥ (1-10 & 4R 7¥) [:|

Overall grade on a scale of 1-10

gEtEvT IR & ey
Signature of Reviewing Authority

Date:
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R H arer RwRT g W
Acceptance by Accepting Authority
(@vs—5)
Section V
1 .z 3w RaiféT ) gerditeror srftrmRat @ fewfdmt & wewa &2
Do you agree with the remarks of the reporting / reviewing authorities?

IﬁYes | ==t No I

2 gt % Prerar ot Rerdt # owd @i sk aRoT aag |
In case of difference of opinion details and reasons for the same may be given.

3w ae (1-10 F TH W)
Overall grade (on a score of 1-10)

Ciic: WHR TR qTer ATBNT T FRIER
Date : Signature of Accepting Authority



